Improving Climates for
Learning

Holistic Safety Approach and Positive
Behavior Supports




- Executive Summary

CPS i1s working to transform how we approach
safety and student discipline by taking a more
holistic approach.

We have seen some favorable results from our
efforts but we still have a long way to go.










Results —




Results — Higher Attendance Across the District, especially Focus
Schools

INncreases in Attendance Rates

+18%
+14%
+8%
+7% +7%
+6%
+5% +5%
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Source: Dashboard - School YTD May 2012 Vs. School YTD May 2011




Key Goals 2012-2013 - The District is launching the following new initiatives:

Revolutionary city-wide training for school-based security staff T over 1500
officers will be trained.

New accountability standards for security staff to improve quality and consistency
across schools.

New campaigns that change how we approach safety.




Youth Development and Positive Behavior Support -

INITIAL REACH Positive
Behavior
Support
Prevention Intervention
School Climate Moderate - 72% schools trained

36% schools trained in at least 1 In at least 1 strategy

strategy

94% of those implementing 69% in mentoring, classroom

behavioral interventions

Classroom Management

71% schools trained in at least 1
strategy

18% schools had 5+ staff trained

10% in restorative practices
49% of all HS
2% of ES (new in 11-12)

) i i Intensive
Social Emotional Learning
159% schools trained in at least 1

o - . : :
strategy 77% of clinical professionals trained in

evidence-based strategies

Over 2300 students served in 11-12




Goals

Using a school climate strategy,







Youth Development Positive Behavior Supports:
Next Steps

Address gaps with investments in school based innovation

Drive development of key social and emotional college and
career readiness skills

Deepen integration with instructional planning and practice

Leverage Student Code of Conduct to increase focus on
preventive and proactive practices

Expand to more professional groups T security officers,
counselors, etc.

Expand work with key partners (CASEL, Universities, community

partners)




In Closing.......




