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Agenda Item 18 -
Board Rule 4-15:
Child Extended
Bereavement
Leave Act
(CEBLA)

Can you explain the statement,
‘if the employee has exhausted
their FMLA, this new protection
does not grant the right to
additional leave’?

This means that this new provision does not grant the right to additional
job protection if the employee has exhausted their FMLA leave or is
ineligible for FMLA leave. The leave would be approved but it would not
provide job protection. There are no other leave plans that offer
protection in this case.

Talent Office

Agenda Item 20 -
Temporary
Staffing Services

Share the M/WBE percentages
in addition to the raw numbers.

1. Original pool total: 8, MBES - 7, WBES - 0
2. New pool (combined): 27; MBES: 15, WBES: 6
3. % of MBEs = 15/27 (56%) and % of WBEs = 6/27 (22%)
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