17-1206-RU1
December 6, 2017

AMEND BOARD RULES
4-14 OTHER LEAVES WITH PAY AND
4-15 OTHER LEAVES WITHOUT PAY

That the Board amend Board Rules 4-14 Other Leaves with Pay to (1) align policy with practice for job
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On-loan leaves and adding eligibility rules for Sabbatical leaves and 4-15 Other Leaves without Pay to
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leave, or has exceeded their job protection period, the employee will be offered a vacant position
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b. Bereavement Leave. The Chief Executive Officer or his/her designee shall grant employees, other than
erihetitiin tnanhare, and narttimnlcaneanalbasplninn _naid barnavamant lnauacac fhll~ve:

1. A leave not to exceed ten (10) week days, including holidays and layoff days, at the death of the
eligible employee’s parent, spouse, domestic partner, grandparent, child, brother, or sister of the

employee, or step-parent married to a parent of the employee, provided that the last five (5) days
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2. A leave not to exceed five (5) week days, including holidays and layoff days, at the death of the
eligible employee’s grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, nephew, niece, uncle, aunt, or first cousin of the employee, provided that all
days of such leave shall be applied against the employee’s sick leave bank.

c Inurv Dutv | eave The Chief Executive Officer or his/her desianee shall arant embplovees other than
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bc. Tenured Teachers’ Leave for Travel or Study. The Chief Executive Officer or histher designee may
grant an unpaid leave of absence for one (1) year or less to a tenured teacher for educationally-related
travel or for full-time study in accredited institutions of learning. At the conclusion of the leave,. the
tenured teacher must present credentials showing the course work pursued and the -amount of work
done to the Chief Education Officer. In case of leave for travel, evidence of such travel shall be
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under this Rule shall be ineligible for another leave under this Rule for a period of at least four (4) years
after the conclusion of the leave. Any employee who is granted a leave under the provisions may not
accept secondary emplovment or_draw_a salary/stipend without express approval from the Chief
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2. The Chief Executive Officer or his/her designee may, without further Board actlon grant union
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designee shall approve such leaves in accordance with the terms of the collective bargaining
agreement approved by the Board.
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