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IMPLEMENTATION SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Authorize a new agreement with Public Impact, LLC to provide teacher leadership implementation
services to the Talent and Teaching & Learning Offices at an estimated annual cost set forth in the
Compensation Section of this report. Vendor was selected on a non-competitive basis: this request was
presented to the Non -Competitive Procurement Rewew Commlttee and approved by Chref Procurement
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provided by Vendor and no payment shall be made to Vendor prior to the execution of their written
agreement. The authority granted herein shall automatically rescind in the event a written agreement is
not executed within 90 days of the date of this Board Report. Information pertinent to this agreement is
stated below.

Contract Administrator : Landeros, Mr. Luke / 773-553-2280
VENDOR:

1) Vendor # 17936
PUBLIC IMPACT LLC
405A EAST MAIN ST

o e T ot _m =

_
,
!

919 240-7955

Ownership: 50% Bryan Massel, 50% Emily
Massel
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support for Opportunity Culture. More specifically, the vendor will assist the CPS Talent and Teaching &
Learning Offices in the planning and design of teacher leadership roles within schools, support CPS
collaboration with CTU in defining teacher leader roles and establishing clear criteria, definitions, and
processes for selection of teacher leaders, and facilitate collaboration and planning sessions for selected
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DELIVERABLES:

The Board will receive facilitation and project management services to help meet the goal of
implementation of teacher leader roles in 6-8 schools in the 2018-19 school year, and additional schools
in the 2019-20 school year. Vendor will deliver services relying upon their experience and expertise,
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teacher leader sinport and nrnfrssinnal develpoment strchixes finaprial modeling of teacher leader







