17-1206-PO5

December 6, 2017

ADOPT A NEW VICTIMS ECONOMIC SECURITY
AND SAFETY ACT (VESSA) LEAVE POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board of Education of the City of Chicago (“Board”) adopt a new Victims Economic Security and
Safety Act (“WESSA”) Leave Policy.
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B. To request ieave, an employee must ﬁrst submit a completed VESSA Leave Request Form
and related documents to the Talent Office.

C. In addition to the completed VESSA Leave Request Form, an employee must submit the
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1. documentation from a victim services orgahlzat|on, attorney, health care provider, or
other professional from whom assistance has been sought;

2. apolice report;

3. acourt order of protection; or

4. other corroborating written evidence of the need for leave.

Failure to provide the required documentation may resuit in delay or denial of leave.

may be for a VESSA-qualifying reason, the Talent Office, Absence and Disability Unit should
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V. Return to From Leave

A. Foliowing a return from a VESSA leave, the employee will be reinstated to his/her former
position or an equwalent position with the same pay, benefits, and conditions of employment,
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approved for an additional leave of absence or other reasonable accommodation as required
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