17-1208-PO1
December 6, 2017

AMEND BOARD REPORT 02-0724-PO02
POLICY ON THE FAMILY AND MEDICAL LEAVE ACT (FMLA)

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:
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are is committed to compliance with the Family Medical Leave Act of 1993, 29 C.F.R. Part 825 et seq. The
Family and Medical Leave Act guarantees certain leave rights to eligible employees as outlined below. GRS
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(2) for placement of a son-or-daughter child with the employee for adoption or foster
care, or to care for the child after placement;

(3) to care for the employee's parent with a serious health condition.
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(2) "in the case of a veteran an injury or lllness that was incurred or aqqravated bv the
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béfgfe 6r after the member became a veteran, and is: —
(a) a continuation of a serious injury or iliness that was incurred or aggravated
when the covered veteran was a _member of the Armed Forces and
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~member’s office, grade, rank, or rating;

(b) a physical or mental condition for which the covered veteran has received a
VA Service Related Disability Rating (VASRD) of 50 percent or greater and
such VASRD rating is based, in whole or in_part, on _the condition
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providing care on an immediate need basis, admitting or transferring the parentto a
ﬂnierl he _nr attendins manfinan itdth ataff ot n_arre fanilih.
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order to'make or update financial or legal arrangements associated with a military

member's absence or call to covered active duty status, or to act as a military
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active duty before a federal, state, or local agency for purposes of obtaining,
arranging, or appealing military service benefits:

(8) Counseling. An eligible employee may take FMLA leave in order to attend
counseling for the employee, the military member or the military member's child
provided that the need for counseling arises from the military member's covered
active duty or call to covered active duty status:
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approved leave.

B) When the approximate timing of, or the need for, leave is not foreseeable, an employee
should give notice as soon as practicable under the facts and circumstances. It is
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A) Instructional Employees, defined as those whose principal function is to teach and instruct
students in a class, a small group, or an individual setting, are subject to special FMLA leave
rules:
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semester is leave taken consecutively rather than intermittently and any period
during the summer vacation when the employee would not have been required to
report for work is not counted against the employee's FMLA leave entitlement.

(2) If an eligible instructional employee needs intermittent leave or leave on a reduced
leave schedule, which is foreseeable based on planned medical treatment, and the
employee would be on leave for more than 20 percent of the total number of working
days over the period the leave would extend, the employee will be required to either
take leave for a period or periods of a particular duration, not greater than the

duration of the planned treatment or temporanlv transfer to an alternative position for
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accommodates the recurring periods of leave better than the employee's reqular
position.
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B) If the Board believes that reinstatement may be denied to a key employee, the Board will
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inform the employee of the potential consequences with respect to reinstatement and
maintenance of health benefits if the Board determines that the employee will not be
reinstated from FMLA leave. The Board will provide said notice and information at the time
the employee gives notice of the need for FMLA leave, or when FMLA leave begins, if earlier.
If the notice cannot be given immediately because of the need to determine whether the
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C) . Assoon as practicable after the Board determines that reinstatement of a key employee will
cause substantial and grievous economlc mjury to CPS operatnons the Board will notify the
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