FINAL 08-0227-p01 February 27, 2008

AMEND BOARD REPORT 06-0726-PO3
RESIDENCY POLICY FOR ALL EMPLOYEES OF THE BOARD OF EDUCATION
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PURPOSE: The purposes of this Policy are to establish consistent, equitable, and enforceable guidelines

concerning the Board’'s requirement that all officers and employees of the Board of Education be
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a pohcy requiring that its officers and employees mamtaln their residence within the City of
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establishment o f the residency policy contained herein.

The Board of Education, therefore, deems it proper and appropriate to maintain a residency
requirement for its officers and employees for reasons which include, but are not limited to, the
following:

A. quality of performance of duties by officers and employees of the Board will be enhanced
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by a feeling of greater personal stake in the system's progress;

B. resident officers and employees will be more likely to be involved in schoot and
community activities, thus bringing them into contact with community leaders and
citizens,

C. absenteeism and tardiness will be diminished;
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. Current Employees Hired On or After November 20, 1996. All employees hired on or after
November 20, 1996 will be required to be actual residents of the City of Chicago within six
months from the day their employment begins, except where the employee has been granted a
waiver in accordance with the provisions of this Policy. This residency requirement includes
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the time his or her employment with the Board begins.
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notify their principal, area instruction officer, or department head and the Department of Human
Resources no later than fourteen (14) calendar days after the six (6) month anniversary of their
) '—A ’:1—: £t 'ﬁé_{ri'L!'—‘F_{ S - e — P = - L S 3




08-0227-P0O1 FINAL

R —— ﬁ# e s o

"~

|s cruel, immoral, negligent, or criminal or which in any way causes psychologncal harm or
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warning if he/she has intentionally misrepresented his/her actual residence, whether such
misrepresentation is made by active representations or by material omissions of facts,
with the intent to avoid the residency requirements set forth in this Policy. Other initial
violations of this Policy that do not involve such misrepresentations shall not be treated
as "irremediable” offenses.
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