FINAL 08-0227-EX20 February 27, 2008

RECONSTITUTE MORTON CAREER ACADEMY AND REMOVE AND REPLACE THE MORTON
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and replace its staff, including the principal, at the end of the 2007-2008 school year.
DESCRIPTION:

Statutory Authority. Pursuant to Section 5/34-8.3(d) of the lllinois School Code, 105 ILCS 5/34-8.3(d),
and following the opportunity for a public hearing, the Chief Executive Officer of the Chicago Public
Schools (“CEO"} may recommend to the Board the reconstitution of a school on probation for at least one
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Basis for CEQ’s Recommendation. On December 19, 2007, the CEO published proposed criteria to
turn around schools, through reconstitution and other means, which have seen persistent academic
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elementary and related high schools, so that graduating elementary school students are academically

Al Ry =L, P hﬁ‘t—ﬁn} nod rerani facnatixesaiinmn el natien ie hirle anbecal Alawbne_ O amuedr--- -

'



08-0227-EX20 FINAL

LSC IMPLICATIONS:
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As Morton Career Academy WI” remam on probation after its reconstitution, the powers and duties of the

will remain the same after reconstitution. As the result of the removal and replacement of the current
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have no authority to select a new four-year contract principal until the school is removed from probation
pursuant to Section VIII of the Board's School Remediation and Probation Policy for the 2007-2008
School Year, or any successor policy on school probation.

PERSONNEL IMPLICATIONS:

Pursuant to 105 ILSC 5/34-8.3(d)(4), all Morton Academy employees, including the principal, will be
removed and replaced in accordance with Board rules, policies and applicable collective bargaining
agreements, if any.





