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registered with the lllinois State Board of Education and the Chicago Board of Education, the
Department of Human Resources.

6. “Reappointment” as used in this section means any appointment of a teacher on any State of
lllinois initial or standard certificate.

B. Lane Placement and Adjustment on the Teacher’s Salary Schedule. Teachers will be placed on

an appropriate lane of the teachers’ salary schedule in accordance with this Policy. Teachers

may seek lane adjustments in accordance with the Policy. Teachers bear sole responsibility for
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a. Alternative Lane Placement Credit for Master Degree and Successful Completion of
CPS-offered Courses. Effective September 1, 1990, Lane lli, IV, and V credit may also
be granted to those teachers who hold a master's degree, or who subsequently receive a
master's deatee,_for successtul complation of all such courses affered hv bureaus and
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course.

b. Alternative Lane Placement Credit for Non-degree Undergraduate Courses. Lane Ill, IV
and V credit will also be granted for undergraduate courses successfully completed in

accredited colleges or universities, provided that said credits have not been used for the
fiilfillment af a2 hachalnre or thae macetar'e dearee raadtliremante and nrovided that the
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2. Initial Step Placement Credit for Inside or Qutside Teaching Service for an employee with an
initial or standard teaching certificate. Appointed teachers and temporarily aSS|gned teachers
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Chicago Public Schools Department of Human Resources may be placed at a higher step
based upon certain service and experience outside the Chicago Public Schoois and prior
service to the Chicago Public Schools as set forth in Sections |Il.E, 1II.F, lIl.G, lIlL.H, lil.I, and
lIL.J, provided, however, that the maximum adjustment based on service and experience
out5|de and/or inside the Chncago Publlc Schools shall be the third step in all lanes of the

voes Y

E

4 ’

r*t”i‘“ﬁz‘ﬂt Pr-tnun:l‘v“': roainenn fnonkoar yikae wnn & Oki-~ma Nui-lia Cebon! "
o, e y
ﬂd&a i}ﬁ







08-0123-P01
: Department of Human Resources, provided that such service and experience occurred
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h. Peace Corp Teachers. A Peace Corps teacher, effective as of September 6, 1965, shall
Patai~ol sxsalit fax sa=in=.ned nirearian~~ ~tnirke tha Qhinraa Noklia Cakadln nuntnm







08_0123-P01 . . . . . . . . s
A “R}j‘i’ H s lmmd mm immad (im blalm mamabliaie ienmsmmmam Al AlmalhAavaaa A e dlmwman mwmed vamiaa - &l im

limll liabmcciiimd mmsmblcai it i;e ammsiaa

and shall result in the loss of all prior service credit.
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regularly appointed teacher or as a substitute teacher in the Chicago Public Schools system.

B. Step Placement upon Initial Placement. Effective October 14, 1981, subject to the terms,
provisions, and conditions of the appropriation for salaries and positions in the annual school
budget and the schedule of basic salaries, educational support personnel with no previous
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the same grade and year of the then current salary schedule which the former employee had
attained at the time of the individual's termination of service.

F. Credit on Rehire. A former educational support personnel employee of the Chicago Public
Schools who is rehired after a break in service of more than one year will be placed on step one
of the appropriate grade except that in the case of a former employee promoted to a position with
the City of Chicago such former employee will be given full credit for outside continuous service
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G. Credit for Service _upon Promotion. When an educational support personnel employee is
promoted from one position to another position in a higher graded title, such employee shall be
placed on that step of the higher grade based on creditable years of service that will provide an
increase in salary of not more than ten percent unless such employee’s salary when increased
ten percent falls below the entrance step of the new grade, in which case the employee shall be
q'anmi'h.e eotrancagigr of thenew.ryade,
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