07-1219-P02 December 19, 2007

AMEND BOARD REPORT 06-0726-PO5
EMPLOYEES’ SICK, PERSONAL AND VACATION BENEFIT DAYS POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Chicago Board of Education (“Board”) amend the Employees’ Sick, Personal and Vacation
R-nfid T Dlip

PURPOSE: To align policy with collective bargaining agreements, existing practices and state law.
POLICY TEXT:

I. Sick Leave Benefit Days. Effective July 1, 2004, all full-time employees, other than day-to-day
substitute teachers, CADRE substitute teachers, retired teachers and miscellaneous employees, paid on
an hourly, daily, weekly or monthly basis shall be eligible for annual sick days as hereinafter provided:

A. Definitions.

1. “Sick Leave” as used in this Policy means leave for the employee’s personal iliness, quarantine at
home by a duly authorized public health official, serious illness in the immediate family or
household, or death of a relative.

2. “Immediate Family or Household” means the employee’s parent, grandparent, child, grandchild,
brother, sister, spouse, domestic partner as defined hereinafter, father-in-law, mother-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, nephew, niece, uncle, aunt, and cousin.
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2. Amount of Sick Leave Payout. Eligible employees shall be entitied to a sick leave payout in
accordance with the following schedule.

Qualifying Event Percentage of Accumuiated
Sick Leave to be Paid Out

Resignation or retirement with 33.95 or more years 100%

of service

Resignation or retirement with at least 20 but less 90%

than 33.95 years of service

Resignation or retirement at age 65 with less than 85%
20 years of service

Employee’s Death 100%

Participation in pension enhancement program or In accordance with pension

other retirement incentive adopted by the Board enhancement program or retirement
incentive
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Effective July 1, 2004, in lieu of the amount payable to an eligible employee who (i) separates
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Teachers’ Pension and Retirement Fund or,_subject to approval by its governing board, the
Municipal Employees Officers and Officials Annuity Benefit Fund; (2) intend to retire on or before

June 30, 200712; (3) submit an irrevocable notice of their intent to retire and receive accelerated
payments of pensienable eligible benefit days in accordance with the schedule set forth below,
and (4) have accumulated a sufficient number of pensierable eligible benefit days at the time of
such notice or by the time of the first accelerated payment as described below, whichever is later.
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follows: those beginning employment between January 1 and March 31, three (3) days; those beginning

employment between April 1 and September 30, two (2) days; those beginning employment between
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December 31, zero (0) days. Employees who use personal beneflt days shaII be paid their regular dally
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.097 vacation days per day paid, not to exceed five (5) weeks or twenty-five (25) vacation benefit
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Unused vacation benefit days granted under this Section shall accumulate up to the maximum
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limited to the following:
Years of Service Maximum Accrual
For service up to and including ten (10) years 40 days

For service eleven to twenty (20) years inclusive 53 days
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