04-1117-ED6 November 17, 2004
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THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:




04-1117-ED6

REIMBURSABLE EXPENSES: None.

AUTHORIZATION: Authorize the Chief Human Resources Officer to direct tuition payments to CSU as necessary.
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Business Enterprise Contract Participation (M/WBE Plan) this contract is exempt from review because the
contract is for tuition payment.
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FINANCIAL: Total Charge to Department of Human Resources: $137,850.00
2005 Fiscal Year Charge: $ 45,950.00
20086 Fiscal Year Charge: $ 65,725.00
2007 Fiscal Year Charge: $ 26,175.00
Budget Classification: 0710-253-132-1575-5560
GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 5/34-13.1,

the Inspector General of the Chicago Board of Education has the authority to conduct certain investigations and
that the Inspector General shall have access to all information and personnel necessary to conduct those
investigations.

Canflicte . Thaa garagma’-~ea'ant a jnoply hipding op 1o Baaiditentasaidintn in vinlglino of the nipisinas of

105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board mem Bers aunng

the one year period following expiration or other termination of their terms of office.

Indebtedness. The Board's Indebtedness Policy adopted July 26 1995 (95-0726-EX3), as amended from time to
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Ethics — The Board's Ethics Code adopted September 27, 1995 (95-0927-RU3), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability — The agreement shall contain the clause that any expenditure beyond the current tiscal year
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