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HIGH SCHOOL PURSUANT TO SECTION 34-8.3(d) OF THE ILLINOIS SCHOOL CODE

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

The removal of the principal of Austin Community Academy High School (“Austin High School”} pursuant to
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DESCRIPTION:

The 1995 Amendatory Act of the lilinois School Code grants the Chief Executive Officer of the Chicago Public
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school (105 ILCS 5/34-8.3).

Pursuant to that power, in October 2002, the Chief Executive Officer placed or retained 30 high schools,
including Austin High School, on probation because fewer than 15% of the students in those schools scored
at or above state standards on the Prairie State Achievement Test and because those schools had a history
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The Chief Executive Officer has reviewed the Hearing Officers findings of fact and recommendation prior to
making his recommendation, and hereby adopts the Hearing Officer's recommendation to remove the principal
of Austin High School.
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The factors considered by the Chief Executive Officer and the independent Hearing Officer in recommending
the removal of the principal of Truth School included:

A. failure of the principal to effectively and/or sufficiently develop, implement or comply with the school
improvement plan;
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Examination;
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PERSONNEL
IMPLICATIONS:

An Interim Principal will be selected, according to Section Il A above, and shall serve at the pleasure of the
Chief Executive Officer. Until the school comes off probation, the Local School Council of Austin High School
will not have the authority to select a new four-year contract principal. The current principal has executed, or
will execute, a Settlement and General Release entered, or to be entered, by and between the principal and
the Board.

Respectfully Submitted,

Crea MOMW

ARNE DUNCAN
Chief Executive Officer
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BARBARA J. EASON-WATKINS
Chief Education Officer

Noted:

JOHN MAIORCA
Chief Financial Officer
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E. failure of the pr1nc1pa1 to effectively and/or sufficiently follow the
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IL. Hearings.

A principal determined to be subject to removal and replacement is entitled to a hearing
before an independent officer appointed by the Chief Executive Officer pursuant to
section 8.3(d):

A. the date, time and place of the hearing shall be set and announced by the
CEO;

B. the CEO shall send notice of the date, time and place of the hearing to all
interested parties at least two (2) days in advance of the hearing;

C. the hearing officer will be responsible for conducting the hearing in an
efficient and impartial manner;
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and documentary evidence offered by:

nersonnel from the CPS Central and Area Offices:
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III.  Procedures for removing and replacing Principals.

When the CEOQ, after a hearing, recommends the removal and replacement of a principal
to the Board and the Board approves that action, the following will occur:

A. an interim principal will be appointed for the school by the CEO based
upon the recommendation of the Chief Education Officer;
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makes sufficient educational progress to be taken off probation;
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